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Immigration Lawyer Selection Checklist

1.

Define Your Legal Issue

Identify Your Needs: Clearly outline the specific immigration
services you require (e.g., visa application, residency, citizenship).
Specialization: Ensure the lawyer specializes in immigration law
relevant to your case.

. Verify Qualifications and Credentials

Licensing: Confirm the lawyer is licensed to practice law in New
Zealand by checking with the New Zealand Law Society.
Education: Review their educational background and any

specialized training in immigration law.
Certifications: Look for additional certifications or memberships in
professional organizations.

. Assess Reputation

Testimonials: Read testimonials from previous clients to gauge
satisfaction levels.

Online Reviews: Check reviews on platforms like Google, Yelp, or
legal-specific review sites.

Case Studies: Look for detailed case studies or success stories
related to immigration cases.

. Evaluate Experience

Years in Practice: Consider how long the lawyer has been
practicing immigration law.


https://www.lawsociety.org.nz/
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Case Similarity: Ensure they have handled cases similar to yours
(e.g., work visas, family reunification).

Track Record: Inquire about their success rates and notable
achievements in immigration cases.

. Communication Skills

Availability: Determine if the lawyer is accessible via phone, email,
or in-person meetings.

Responsiveness: Assess how quickly they respond to inquiries
during initial consultations.

Clarity: Ensure they communicate legal concepts in an
understandable manner without excessive jargon.

. Understand Fee Structure

Fee Types: Clarify whether they charge hourly rates, flat fees, or
contingency fees.

Cost Estimates: Request a detailed estimate of all potential costs
and fees involved.

Payment Plans: Inquire about available payment plans or financing
options if needed.

. Review Representation Agreement

Written Agreement: Ensure there is a formal, written
representation agreement outlining the scope of services.
Terms and Conditions: Carefully read and understand all terms,
including termination clauses and refund policies.
Transparency: Make sure all fees, services, and expectations are
clearly documented.

. Check Success Rate
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Past Outcomes: Ask about their success rate in handling cases
similar to yours.

Realistic Expectations: Ensure they provide honest assessments
without guaranteeing specific outcomes.

Client References: Request references from past clients to verify
their success claims.

. Availability

Time Commitment: Confirm that the lawyer has the time and
resources to dedicate to your case.

Case Load: Inquire about their current caseload to ensure they can
prioritize your case effectively.

Backup Support: Check if there is support staff or associates
available to assist when the primary lawyer is unavailable.

10. Personal Compatibility

Comfort Level: Ensure you feel comfortable and confident working
with the lawyer.

Trustworthiness: Assess their integrity and willingness to act in
your best interests.

Cultural Sensitivity: Confirm that they understand and respect
your cultural background and specific needs.

11. Referrals and References

Personal Recommendations: Seek referrals from friends, family, or
colleagues who have used immigration lawyers in New Zealand.
Professional Networks: Ask other professionals, such as
accountants or real estate agents, for recommendations.
Reference Checks: Contact provided references to inquire about
their experiences and satisfaction.
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12. Location

Proximity: Choose a lawyer whose office location is convenient for
in-person meetings, if necessary.

Multiple Locations: Consider firms that operate in multiple regions
of New Zealand if your case requires it.

Virtual Services: Ensure they offer virtual consultations and
services if physical proximity is an issue.

13. Persuasion and Advocacy Skills

Advocacy: Evaluate their ability to effectively advocate on your
behalf during hearings or negotiations.

Negotiation Skills: Assess their proficiency in negotiating favorable
terms and outcomes.

Problem-Solving: Ensure they can strategically address and
overcome potential obstacles in your case.

How to Use This Checklist

. Download and Print: Save the checklist as a PDF and print it for

easy reference during your search.

. Initial Screening: Use the checklist to conduct an initial screening

of potential lawyers before scheduling consultations.

. Compare Candidates: Rate each lawyer based on the checklist

criteria to identify the best fit for your needs.
Final Decision: Use the completed checklist to make an informed
and confident decision when selecting your immigration attorney.
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